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Key Benefits

Life
Cover

Tax
Benefits2

Cover against
40 listed 
critical illnesses1

Return of
Premiums1

Block Your
Premium
Rate1

Start Young, Pay Less, Stay Secure
with Young Term Plan

The plan financially secures your loved ones in case of death/diagnosis of covered critical illness or terminal illness or occurrence of 
Accidental Disability. 1Benefit shall be available as per the plan/coverage option, optional in built covers opted and applicable terms 
and conditions. 2Tax benefits under this plan will be as per the prevailing Income Tax laws and are subject to amendments from time 
to time. For tax related queries, contact your independent tax advisor. Purchase of any insurance products by a bank's customer is purely 
voluntary and is not linked to availment of any other facility from the bank.

YOUNG
T E R M  P L A N



PLAN AT A GLANCE 

99 years (80 Years for Non-Working Spouse)
Where Policy Term of up to 99 years of age is opted, the Policy terminates 
on the Policy Anniversary coinciding with or immediately after the 99th 
birthday of the Life Assured.

PARAMETERS DESCRIPTION

Plan Options

Minimum Age at Entry
(age as on last birthday) 18 years

45 yearsMaximum Age at Entry
(age as on last birthday)

1. Life Secure 
2. Life Secure with Return of Premium

Minimum Policy Term#

Maximum Policy Term#

If TI/ ATPD PP/ATPD PPP Optional In-Built Covers are opted, maximum 
maturity of the base plan as well as these Optional In-Built Covers will be 
75 years.
For example, if Age at Entry of Life Assured is 45 years, a maximum Policy 
Term of 54 years can be selected where only Death Benefit is opted. 
However, the maximum Policy Term that can be opted will be restricted to 
30 years in case ATPD/ TI benefits have been opted and such that the 
maximum maturity age of 75 years (for ATPD/TI benefit) is not breached.
However, If ADB/CI PP/CI PPP Optional In-Built Covers are opted, maximum 
maturity of the base plan can be 99 years while the maximum maturity of 
ADB cover will be 75 years and for CI PP/CI PPP cover will be 70 years in 
case of Life Secure Plan whereas for Life Secure with Return Of Premium 
option, the maximum maturity age shall be 75 years for both base as well 
as ADB and 70 years for both for base as well as CI PP/ CI PPP benefit.

Life Secure$: 5* years
Life Secure with Return of Premium$$: 10 Years

Life Secure$: 81 Years (99 minus age at entry)**$$$ 
Life Secure with Return of Premium: 81 Years (99 minus age at Entry)**

Premium Payment
Term (PPT) #^

Life Secure^^@@:

Regular Pay 
Limited Pay options of 5^/10/15/Up to age 60 years@

Life Secure with Return of Premium###:

Regular Pay 
Limited Pay options of 10/15/Up to age 60 years

Maximum Maturity Age
(subject to maximum
Policy Term)



Premium
Frequency

Yearly/Half Yearly/Quarterly/Monthly
The Policyholder may change the premium payment mode anytime during 
the PPT under Life Secure Plan Option. The same shall be effective from the 
subsequent Policy Anniversary date, subject to application of modal factor.
The request should be made at least 60 days prior to the Policy Anniversary
from which the change will be effective. There is no fee on such alteration.

Mode

Annual

Half-Yearly

Quarterly

Monthly

Modal Factors

1.00

0.51

0.26

0.09

Maximum Sum Assured

Premium

No Limit (Subject to Board Approved Underwriting Policy) ; 
For Non-working Spouse: ₹ 50 Lakhs
Optional In-built Covers (subject to underwriting)
ADB/TI: ₹. 2 Crore
ATPD: ₹ 1 Crore
CI: ₹ 50 Lakhs capped at 50% of Base Sum Assured

The premiums payable will vary basis the chosen Plan Option, Sum 
Assured,Coverage Option, Premium Payment Term, Policy Term, Premium 
Payment Frequency, Optional In-built covers, age, gender of the Life Assured 
/ Spouse, tobacco usage and any other factors depending upon the risks 
associated with the health of the Life Assured / Spouse, subject to Board 
Approved Underwriting Policy.

Note
- The Sum Assured for Accidental Death Benefit,  Accidental Total & Permanent Disability, Critical 

Illness, Terminal Illness, Child Care Benefit under Optional In-built Covers can be chosen 
independently from the Sum Assured opted under the base Plan Option at inception but cannot be 
more than the same.

- For Block Your Premium option, the Policy Term of the base Death Benefit should be more than or 
equal to 10 years.

Minimum
Sum Assured

Life Secure: ₹ 25 Lakhs 
For Optional In-built covers under Life Secure – ADB/ATPD: ₹ 5 Lakhs |
TI/CCB/BYP: ₹ 25 Lakhs | CI: ₹ 1 Lakh
Life Secure with Return of Premium: ₹ 15 Lakhs 
For Optional In-built covers under Life Secure with Return of Premium – 
ADB/ATPD: ₹ 5 Lakhs | TI: ₹ 15 Lakhs | CI: ₹ 1 Lakh
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BEWARE OF SPURIOUS/FRAUD PHONE  CALLS ! • IRDAI is not involved in activities like selling insurance policies, announcing bonus or investment of premiums. Public 
receiving such phone calls are requested to lodge a police complaint.

Trade Logo of Canara HSBC Life Insurance Company Limited  (formerly known as  Canara HSBC Oriental Bank of Commerce Life Insurance Company Ltd) hereinafter referred 
to as "Insurer" is used under license with Canara Bank and HSBC Group Management Services Limited. The insurance products are offered and underwritten by the Insurer 
(IRDAI Regn. No. 136) having its head office at 139 P, Sector 44, Gurugram – 122003, Haryana (India).  For more details on risk factors, terms and conditions please read the 
sales brochure carefully before concluding a sale. Corporate Identity No.: U66010DL2007PLC248825. Website: www.canarahsbclife.com Call: 1800-103-0003 / 1800-180-0003 
/ 1800-891-0003. SMS: 7039004411. Missed Call: 0120-6927801. Email: customerservice@canarahsbclife.in

UIN:136N087V02

For more information:     1800-103-0003/1800-180-0003/1800-891-0003

VISIT WWW.CANARAHSBCLIFE.COM TO KNOW MORE

#Policy Term for Spouse Coverage (as applicable) as well as ATPD / TI benefits will be same as that applicable for 
base Death Benefit for both the Plan Options.
*5-9 years of Policy Terms are only available for ages at entry of 35 years and above for respective lives (as 
applicable). The minimum Policy Term applicable for CCB shall be 5 years for ages at entry of 35 years and above 
for respective lives (as applicable). For ages at entry below 35 years, the minimum Policy Term 
applicable for CCB shall be 10 years i.e. 5-9 years of Policy Term for CCB shall only be available for ages at entry 
35 years and above for respective lives (as applicable).
** Where both Life Assured and Spouse are covered under the policy, Age at Entry for calculating maximum 
Policy Term is the higher of the Age (last birthday) of the Life Assured and Working/Non Working Spouse (where 
applicable) at the time of policy inception.
$The Policy Term for CI benefit shall be lower of the Policy Term applicable for base Death Benefit or 70 - Age at 
Entry for respective lives (as applicable). The Policy Term for ADB shall be lower of the Policy Term applicable for 
base Death Benefit or 75 – Age at Entry for respective lives (as applicable).
$$The Policy Term for CI/ADB benefit shall be same as that applicable for base Death Benefit
$$$The Policy Term for CCB shall be lower of the outstanding PT for the base Death Benefit or 21 minus the Age 
last birthday of Child of the Life Assured / Working Spouse, as applicable, at the time this option becomes 
effective.
#^ PPT for Spouse Coverage as well as ATPD / TI benefits will be same as that applicable for base Death Benefit
### PPT for CI/ADB benefit will be same as that applicable for base Death Benefit

^5 years PPT with Policy Terms up to 9 years is only available for ages at entry of 35 years and above for 
respective lives (as applicable).
@ This option is not available if Spouse coverage (working or non-working) is selected.

^^The Life Assured/Working Spouse shall independently choose the Premium Payment Term for CCB which 
should be less than or equal to the Premium Payment Term of the base Death benefit, subject to PPT Option 
being same for both base Death Benefit and CCB.
@@The Life Assured / Working Spouse shall independently choose the Premium Payment Term for CI/ADB 
benefits which should be less than or equal to the Premium Payment Term of the base Death benefit, subject 
to PPT Option being same for both base Death Benefit and CI/ADB benefits.


