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executive education in Indla,

With high growth and globalisa-
tion beckoning it India Inc. feels more
than ever before the need for lesrning and
development at an accelerated pace.” ex-

= Prof. Debaalis Chatteries, directon,
1M Koshikode AL TIME, broadly, for opera-
tional effectiveness, executive learning ac-
tivities pre divided into shart-term olfer
ings focusing on professional development
ard lang-térm offerings (education/ caresr
programmes), Further, these executive
programmes could be tele-delivered
through an interwctive distance learning
platform across multiple locations o dellv.
epedd through face-to-foe instructions ata
spucific Mxed location/ TIME Cempis
Similariy, Great Lakea Institute of

Management offers two post-gradunte pro-
grams - Post Graduate Executive Program
m ManapeEment (PGXPMD, and Post
Giracduate Working professionals’ Frogram
in Management (FGWEPM). The first one (=
to prepare suceessiul functional managers
for G and firture leadership roles and the
gecond is similar to the ome vear full-time
program for young profession-
itls with two vesr plus experi-
£N08 Who Are not in a position to
take o break in their smploy-
mant. “Every
manager has
o grow up

(' T herw b5 a new surge of interest in
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the talented managors to groom them for
the growth and retein them,” assarls Prof
RS Veeravalll, divector - execitive educa-
1hon, associate professon Great Lakes
Institute of Managemant.

Other than institutes offering executive
oducation programmes, many organisa-
tions too are Indtiating tie-ups and thelr
own in-house programimes. YAt EMC India
Center of Excellence (COE), we strongly
believis that an effective sof of
ledors can provide a distinct
competitive ndvantage, one s
lamot easy o replicate, Henoe,
the EDGE program was created.
EDGE (Educate, Develop, (Grow
Empower) 1= an aceelarsted
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and foeused leaderahip program venturing
with premier institutes liks ITM and train-
ing programs offered for leedership devel
opment “This isdone as a part of the or-
ganisatlon’s effort to create lapders and
mansgers whocan take thecompany to s
next level of growth. Thie organisation
aims st creating a pipeline of world-class
teaders for years to come,” states Nikioth
Sundar, global head HR, UST Global.
Agrording (o Patnaik, "Such pro-
grammes mre fundamental to fnpro
Ing the managers and leadership in
the organisaation
s el p them
with the nd-
vanced skills o

In order to help their employees learn more and enhance their knowledge and skifls not only on-the-job,
but also through formal pedagogy, most organisations today are introducing unigue executive education
programmes, reports Yasmin Taj

thve leadership pipeline by miking crucial
transitioms. Each of thesetransitions call
for e new and distinet set of abilities, And
these abilities should be systematically de
weloped. Thus, it also auguies well for the
management to perindically invest upon

leadership development program for EMC
INDLA COE. It wasdesigned to develop
leadership competencies ot the mbdidle and
senjor managenent levels The program
wiss crafted in eollaboration with HM-Raf
ter o rigorowd tewlaw af eratire, indus-
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try best practices and inpats from sen oy
EMC INDIA COE lesudiers.” shates
TDiobashis Patnaik. senior divectorn, human
rasoniress for EMC, India Centerof
Exeellenoe

Ashish Srivastwva, directorHR, Canara
HSBLE Orewntal Bank of Commerce Life
Insurance further shares, "Our executive
programs focus on learning vie supreme
acodemic entities as Hervard Business
Sehonl, Wharton, London School of
Business, [IMs, XLRLand ISR,

AL UST Global, they have various exooi-
Hve edicntion programs like Executive
Lendership Assessment and Devolopment
programs; UST MBA Program; specialised

excel as multifaceted leaders and bullding
individual and organisaticnal skills,”

“A person who'shares a global platform
ot Horvard or OB returns with o major
paradigm shift in ber/his manner, ap-
proach and parspective,” says Srivastava

Execut lve educit lon progrosmimes ane
certainky the way forward for organisa-
tions as well a5 emploveas as they not only
hedp them enhiance their skills and qualifi-
cations, but also help the arganisation,
1% loading it townrds a more competent
and mativated workforee.
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